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Service Employees International Union (SEIU) Local 1021
To
Superior Court of San Joaquin County
Union Proposal # 1
Clean up language, fair share fees

This proposal is for both the Professional and Office, Office Technical Units

+.3-Employess-Righis~ EmployerEmployesRelations. 1.5 S£1u Kights
J-Fair-Share-Fee

SEIY agrees that #-has-a duty te provide fair and nondisecriminatery representation {e all employees in the
dnits for which this Agreement is applicable regardiess of whether they are members of SEIU. Subjest te
the remaining provisions of this section, all covered employees employed on or afler the effective date of
this Agreement and continging until the termination of this Agreement, shall as a condition of employment
either:

1.—Become-a-member-of SEIU-and remain-a-member forthe duration-of this-MOU -provided-that sueh
members may elect {6 resign froem the Unien between 120 and 80 days prior {6 expiratien of the
MOU- oF

2. Pay to SENJ a {fair share fee 0 an amount which does not exceed the amount of its standard
initiation fee—periedic dues, and general assessmerts.

Prior to collection of ageney fees and on an annual basis thereafter, the Union shall netity all bargainirg
anit members-of the Union's expenses - with-Fair Share Fee adequate breakdown of expenses-into
reimbursable and-non-reimbursable areas-Hf objections-are received, the Union shall provide these
procedures-set-forth-in-the-case-of ChicageTeachers-Unionv—Hudson-

A. Bona Fide-Religious Exception

Any employee whe is-a member of a bena fide raligion, body orf sest which-has historically
held conscientious objestions -to jeining or financially suppeorting public employee
organizations shall not be required to join- or financially suppert any public employee
organization as a condition of employment Sueh employee shall be required, in liew of
periodic dues, initiation-fees, eragency shopfees, to-pay sums equal to such dues; initiation
fees, or ageney shop fees to a non-religious, rorlabor charitable fund exempt-frem-taxation
under section 501{6)(3} of the Internal Revenue Gode, ehosen by sueh employee from the
following list:

1. St-Mary's Intedaith Dining Reem
2—Fhe Weomen's Genter
3—Salvation-Army

4. Hospice of San Joaguin

5. Sleckion Shelterfor the Homeless

Proof-of such-payments-shall-be-made-on-a-meonthly basis-te the public-agency-as a condition-of
continued exemption from-the requirement of financial support-to- the publicemployee-organization-
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The provisions of this Agreement shall not apply during periods that an employee is separated from
the representation unit but shall be reinstated upon the return of the employee to the representation
unit. The term “separation” includes transfer out of the unit, layoff, and leave of absence with aduration
of more than thirty (30) days.

C. Compliance

The Court shall deduct, biweekly, the amount of Union regular and periodic dues and servicefees,
insurance premiums, COPE deductions, and any special membership assessments as may be
specified by the Union under the authority of an authorization card furnished by the Union and signed by
the unit member.

Dues shall be deducted only for members of the Union within the represented units,;-fai-share-fees
shall-be-deducted-only-forthese-bargaining-unit-members-identified-asfairshare fee-payers:

Each pay period, the Court shall provide the Union office with an electronic file listing all
current members of the unit including newly hired unit members. This list shall include all information
detailed in Section 1.5.E., in addition to employee number, pay rate, and dues deduction amounts.

D. Forfeiture of Deductions

If the balance of an employee’s wages, after all other involuntary and insurance premium deductions
are made in any one pay period, is not sufficient to pay deductions required by this Agreement, no such
deduction shall be made for that period.

E. Hold Harmless

The authorization for payroll deductions described in this agreement shall specifically require the
employee to agree to hold the Court harmless from all claims, demands, suits or other forms of liability
that may arise against the Court for or on account of any deduction made from the wages of such
employee.

SEIU shall defend, indemnify and save the Court harmless against any and all claims, demands, suits,
orders, judgments or other forms of liability that shall arise out of or by reason of, action taken or not
taken by the Court under this Agreement. This includes not only the Court’s reasonable attorney
fees and costs but the reasonable cost of management preparation time as well. The Court shall notify
SEIU of such costs on a case-by-case basis.
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Service Employees International Union (SEIU) Local 1021
To
Superior Court of San Joaquin County
Union Proposal # 2

This proposal is for both the Professional and Office, Office Technical Units

3.1. A. Vacation Cash Out Option

For-the-term-of this-agreement, An employee with at least five (5) years of Court service
may voluntarily cash out up to twenty (20) hours of accrued vacation leave once per

fiscal year beginning-July1.-2018, so long as the employee has a remaining balance of
at least eighty (80) hours of accrued compensatory leave (includes vacation, holiday
float, and compensatory time) after the cash out. In order to cash out accrued vacation
leave hours, all of the following conditions will apply:

1. Adequate funding must be available;

2. The employee must have a remaining balance of at least eighty (80) hours of accrued
compensatory leave (includes vacation, holiday float, and compensatory time) after the
cash out;

3. Applications are available in the Human Resources Department and must be
submitted with sufficient advance notice to Human Resources to review and confirm
eligibility;

4. The request must be approved by the CEO; and

5. Vacation hours paid to the employee will be paid at the employee's base, biweekly
salary at the time of cash-out, not including any differentials and supplementals.

This vacation cash-out-oplien-shall sunset-on September 30, 2024,
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Service Employees International Union (SEIU) Local 1021
To
Superior Court of San Joaquin County
Union Proposal # 5

This proposal is for the Professional and Office, Office, Technical Units.

4.13in OOT and 4.15 in PRO
Longevity Pay

For-this-term-of-this-agreement, All employees employed in regular full-time positions shall
receive a gross one-time payment of $500 upon the completion of twenty-five (25) years of
continuous full-time service. Payments are non-pensionable, and all applicable taxes and

withholdings will be applied accordingly. Fhis-section-shall- sunset-on-September-30,-2024-
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